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OVERVIEW, MISSION 
AND VISION 

“We Push Boundaries and Compete with the Best” 

International	School	of	Prague	–	Director	Search	

	

1

The	International	School	of	
Prague	mission	to	“Inspire,	
Engage,	and	Empower”	is	
evident	in	all	corners	of	the	
school	community.	The	
elegance	of	the	three-word	
mission	resides	in	the	fact	that	
it	is	on	the	tip	of	the	tongue	of	
ISP’s	youngest	students	and	
across	stakeholder	groups.	
It’s	real	and	frames	the	actions	
of	this	highly	aspirational	
school.					
 
The	leadership	of	current	and	long-serving	
Director	Dr.	Arnie	Bieber	has	placed	ISP	in	the	
vanguard	of	leading	international	schools.	The	
curriculum,	teaching	practices,	facilities,	and	the	
climate	for	learning	are	solidly	aligned	to	
building	capacity	for	innovation	and	change.	
	
There	is	palpable	enthusiasm	and	commitment	
to	the	ISP2020	strategic	design-thinking	plan,	
which	enlivens	the	ISP	Definition	of	Learning	and	
the	guiding	set	of	ISP	Learning	Principles.	The	
mission	and	attendant	definitions	and	learning	
principles	align	as	the	template	for	decision	
making	and	actions	for	school	improvement.	
Ongoing	design	thinking	for	innovation	is	a	
hallmark	of	ISP’s	quality	programming,	and	the	
School	invests	in	developing	capacity	for	
teachers	and	senior	leaders	to	implement	key	
ideas	and	new	learning	opportunities.	The	
Learning	Inquiry	Focus	Teams	(LIFT)	put	curiosity	
and	action	research	at	the	heart	of	relevant,	
significant,	and	evidence-based	continuous	
professional	growth	and	learning.		

Novel	within	ISP	practices	is	the	use	and	power	of	
“Learning	Stories”	which	are	narratives	that	seek	
to	validate	the	impact	of	mission-driven	teaching	

Mission	
	
Inspire–Engage–Empower	
	
The	ISP	Definition	of	Learning	
	
Learning	is	a	transformative	process	that	builds	on	what	
we	know	and	can	do,	deepens	what	we	understand,	and	
changes	who	we	are.	
	
ISP	Learning	Principles	

	
• Learners’	curiosity	drives	what	and	how	they	learn.	
• Learners	know	what	they’re	learning	and	why	it	is	

significant.	
• Learners	know	where	they	are	as	learners	and	how	to	

go	further.	
• Learners	persist	with	relevant	and	rich	challenges.	
• Learners	consider	and	connect	complex	ideas.	
• Learners	apply	their	learning	in	diverse	and	

challenging	contexts.	
• Learners	feel	a	sense	of	safety	and	belonging.			

2

and	learning.	These	“stories”	provide	a	means	to	
document	and	confirm	the	impact	of	the	School’s	
mission	and	the	success	of	ISP2020	on	the	growth	of	
students,	continuous	development	of	teachers	and	
the	importance	of	practices	that	can	confirm	that	ISP	
is	developing	future-ready	young	people.		
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International	School	of	Prague	–	Director	Search	

	

One	of	the	oldest	international	schools	in	Europe,	
the	International	School	of	Prague	was	founded	in	
1948	by	the	US	embassy	to	primarily	serve	
diplomatic	and	expatriate	families	living	in	the	then	
Czechoslovakia.	Since	that	time,	with	over	900	
students	from	over	60	nationalities,	the	school	has	
grown	and	flourished	to	become	one	of	the	most	
highly	regarded	international	schools	in	the	world.		
	
In	2009,	reflecting	the	evolution	of	then	Czech	
Republic	to	a	vibrant	democratic	country	and	as	a	
member	of	the	European	Union,	the	school	
changed	its	structure	from	a	diplomatic	entity	to	a	
private	nonprofit	independent	school.	The	school	
continues	to	adjust	its	corporate	structures	to	
reflect	the	Czech	Republic's	evolving	
alignment	to	the	legal	framework	of	
the	European	Union.	

 
LOCATION:  
“The City of a Hundred 
Spires” 

1

Prague,	capital	city	of	the	Czech	
Republic,	is	bisected	by	the	
stunning	Vltava	River.	Known	as	
“the	City	of	a	Hundred	Spires,”	
Prague	is	known	for	its	Old	Town	
Square,	the	heart	of	its	historic	
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core,	with	colorful	baroque	
buildings,	Gothic	churches	
and	the	medieval	
Astronomical	Clock,	which	
gives	an	animated	hourly	
show.	Completed	in	1402,	
the	pedestrian	Charles	
Bridge	is	lined	with	statues	
of	Catholic	saints	and	filled,	
day	and	night,	with	visitors	
and	locals	who	use	and	
appreciate	this	signature	
feature	of	the	city.	
	
Prague	is	now	the	sixth	
most-visited	city	in	Europe,	
receiving	well	over	5	million	

visitors	a	year.	The	city	ticks	every	box	on	the	
European	“must-have”	list	for	travelers:	
fascinating	history	and	architecture,	dynamic	art	
and	music	scenes,	delicious	local	food	and	drink,	
affordable	prices.	Prague	appeals	as	it	has	
developed	into	a	vibrant,	modern,	international	
capital	city,	with	great	attraction	for	travelers	
and	residents	alike.	The	Czech	standards	for	
personal	safety	are	equal	to	any	European	
capital	city.	Given	the	global	security	
challenges,	the	Czech	Republic	remains	as	one	of	
the	safest	places	in	the	world.	The	economy	is	
strong,	unemployment	is	low	and	the	cost	of	
living	is	below	that	of	comparable	major	
European	cities.			

HISTORY OF ISP 
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International	School	of	Prague	–	Director	Search	

	

THE ISP COMMUNITY 

1

Students:	The	students	at	ISP	are	significantly	
diverse.	No	one	nationality	dominates	the	student	
population:	21%	US,	21%	Czech,	11%	Russian,	5%	
Korean,	4%	UK,	2%	each	of	Canadian,	Dutch,	Israeli,	
Japanese,	Polish,	Spanish,	and	Swedish.	The	
additional	20%	hale	from	32	other	nationalities.	85%	
of	students	do	not	speak	English	as	their	first	
language.	As	might	be	expected,	ISP	graduates	
pursue	a	worldwide	array	of	colleges	and	
universities	when	they	leave	ISP,	many	choosing	the	
US,	Europe,	and	the	UK,	but	many	also	in	Canada,	
Australia,	Korea,	and	other	countries.	
	
Students	at	ISP	are	quick	to	describe	the	school	as	
“welcoming”	and	“like	home!”	They	feel	that	their	
peers	are	accepting,	and	they	appreciate	the	many	
opportunities	they	have	to	voice	their	opinions	and	
to	have	an	impact	on	the	school.	Arts	and	drama	
programs,	athletic	opportunities,	Model	United	
Nations,	experiential	education,	and	new	electives	
programs	(from	Shakespeare	to	Falcon	Students	
News)	keep	students	engaged	and	inspired.	Most	
noteworthy,	students	appreciate	the	broader	
mission	of	the	school:	“ISP’s	culture	and	ethos	
include	intellectual	reasoning,	civic	duty,	and	global	
citizenship.”	Another	student	lauded	“the	
multicultural	environment	that	encourages	curiosity	
and	a	global	mindset.	This	definitely	needs	to	
remain,	as	it	is	what	truly	makes	ISP	a	special	place.”	
	
Faculty:	The	faculty	at	ISP	appreciate	the	high	level	
of	trust	they	are	given	and	the	multiple	
opportunities	to	grow	professionally.	They	respect	
each	other	and	form	close	professional	and	personal	
ties.	Multiple	times,	faculty	culture	was	described	as	
“kind	and	caring,”	and	with	the	same	frequency,	
faculty	members	noted	with	pride	the	push	to	
pursue	best	practices	in	teaching	and	learning.	One	
remarked,	“Sometimes	it’s	messy,	but	the	words	are	
more	than	just	phrases	on	the	wall.	ISP	is	prepared	
to	innovate.”	Many	applauded	ISP	for	creating	a	
“positive	and	diverse	culture	that	really	does	
empower	students	and	teaches	them	to	be	life-long	
learners.”	The	team	ethos	is	evident	and	clearly	
translates	into	building	a	collaborative	culture	for	
the	benefit	of	students	as	well	as	teachers.	And	like	
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International	School	of	Prague	–	Director	Search	

	

2

the	student	demographics,	the	faculty	is	
comprised	of	a	multinational	cadre,	reflecting	the	
international	character	of	the	school.	
	
Parents:	The	parents	at	ISP	enthuse	about	the	
school,	articulating	their	appreciation	both	for	
the	educational	journey	of	their	children	and	for	
the	school’s	caring	ethos.	Their	words	illustrate	
their	vivid	understanding	of	what	makes	ISP	
special:	“ISP	is	good	at	staying	at	the	forefront	of	
methods	and	strategies	in	education	today.”	
“Most	important,	the	school	prepares	students	
for	life	while	still	being	able	to	enjoy	it.”	“ISP	is	an	
inclusive	school	where	kids	and	parents	from	all	
over	the	world	gather	to	learn.”	“ISP	cultivates	
the	culture	of	self-driven	learners.”	They	
appreciate	their	fellow	parents:	“We	are	a	warm,	
embracing,	supportive	community	that	holds	
each	other	in	times	of	need.”	And	ISP	parents	
aptly	describe	what	ISP	is	today	and	what	the	
school	will	need	in	its	next	director:	“ISP	has	been	
on	a	long	steady	journey	with	clear	focus	and	
commitment	to	being	a	progressive,	learner	&	
future-focused,	constantly	improving	school.	
Finding	someone	with	the	capacity,	courage	of	
convictions	and	depth	of	understanding	to	lead	in	
the	same	vein	will	be	key.”	
	
Board	of	Trustees:	Profoundly	important	to	
success	at	ISP	is	the	role	clarity	that	exists	across	
governance	and	leadership	functions	of	the	
school.	The	school	is	guided	through	policy	and	
the	good	will	of	an	eleven-member	board	plus	
the	Director	and	two	honorary	members.	Voting	
members	serve	a	three-year	term	and	can	govern	
two	consecutive	terms.	Strategic	planning	is	
appropriately	collaborative	and	impactful.	The	
Board	of	Trustees	is	clear	and	confident	about	
their	specific	and	codified	roles	and	
responsibilities	with	a	strong	bias	for	governing	
the	school	strategically,	deliberately,	and	in	
collaboration	with	leadership	team.	Trustees	look	
for	and	support	strong	leadership	from	the	
director	and	respond	to	recommendations	from	
senior	leadership	balanced	with	attention	to	
student	and	financial	impact.		
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THE PROGRAM 
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The	Board	clearly	sees	the	director	as	the	
educational	leader,	guided	by	the	
“Strategic	and	Future-Focused	
Governance”	learning	story,	a	narrative	for	
excellence	in	school	governance.	The	
board’s	own	“learning	story”	defines	the	
day-to-day	implementation	of	the	School’s	
Bylaws.	The	observed	esprit	de	corps,	
quality	of	conversation,	and	productivity	
between	trustees	and	senior	leadership	
speak	of	a	uniquely	positive	relationship.	
Expectations	for	delivering	top-flight	
programs	and	professional	performance	
are	shared	by	all.		 

2

The	program	at	ISP	illustrates	a	deep	
commitment	to	two	essential	questions:	“Who	is	
this	child?”	and	“What	do	we	need	to	do	as	
educators	to	help	these	children	grow?”	Inquiry-
based,	the	program	employs	project-based	
learning	to	make	units	of	inquiry	authentic	and	
meaningful.	In	every	grade	there	is	time	during	
the	year	where	students	are	pursuing	their	own	
inquiry.	For	example,	Grade	2	students	designed	
and	put	on	a	Wellness	Fair,	Grade	4	delved	into	
the	meaning	of	“death”	in	different	cultures,	
middle	school	students	explored	how	coding	is	
used	to	develop	video	games.	“Voice	and	choice”	
are	honored	in	the	classroom,	and	students	are	
engaged	in	Stretch	Days	where	students	are	off	
the	timetable	so	they	can	access	learning	
opportunities	in	Prague	and	beyond.	Students	
take	deep	dives	into	their	learning.	
	
At	the	same	time,	the	ISP	program	fosters	and	
embeds	the	appropriate	foundational	disciplinary	
skills	across	the	entire	curriculum.	The	PK-12	
transdisciplinary	skills	and	values	from	the	
mission	(below)	are	threaded	throughout	
academic	standards	and	learning	habits.	
	

• Think	critically	and	creatively	
• Work	cooperatively	and	independently	
• Listen	and	communicate	effectively,	and	
• Act	with	compassion,	integrity,	respect	

and	intercultural	understanding		

International	School	of	Prague	–	Director	Search	

	

1

ISP	is	known	for	being	a	learning	community	
filled	with	motivated,	passionate,	and	highly	
qualified	teachers	and	leaders.	The	School	
is	described	across	constituency	groups	as	
cultivating	a	learning	climate	that	is	both	
inclusive	and	inspirational	to	active	learning	
across	the	community.	One	of	the	best	
descriptions	of	how	students,	teachers,	and	
leaders	work	together	is	that	it	is	a	place	that	
best	operates	from	a	frame	of	trust,	
empowerment,	and	an	attitude	of	“Let’s	get	
going!”			
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A	well-resourced	integrated	technology	
program	with	iPads	in	the	earlier	years	to	
Apple	laptops	in	Grades	4-12,	is	maximized	
with	support	from	tech	coaches	in	each	
section	of	the	school.	The	school	is	
committed	to	ongoing	development	of	its	
Robotics	program	and	coding	is	integrated	
into	the	curriculum	across	grade	levels.			
	
The	Early	Childhood	Program,	inspired	by	
Reggio-Emilia,	is	play-based	and	
encourages	thinking,	investigating,	
exploring,	and	problem-solving,	both	inside	
and	outside	of	the	classroom.	The	
Elementary	Program,	rooted	in	units	of	
inquiry,	develops	key	knowledge,	skills,	and	
understandings	in	literacy,	math,	and	the	
social	and	physical	world.	Students	have	
the	opportunity	to	learn	the	Czech	
language,	German	and	Spanish.	Middle	
School	students	develop	key	competencies	
in	a	variety	of	subject	areas	and	learn	to	
apply	knowledge	and	skills	in	real	world	
contexts.	Languages	in	Middle	School	
include	French,	Spanish,	Mandarin,	or	

4

German.	Upper	School	students	work	toward	
achieving	the	ISP	Diploma	and	all	may	choose	
to	pursue	the	IB	Diploma.	Results	on	the	IBDP	
for	the	school	are	excellent.	

The	professional	culture	is	observably	focused	
on	continuous	improvement,	always	looking	
outward	to	ensure	thoughtful	and	research-
based	considerations	for	best-in-class	learning	
opportunities.	The	spirit	of	innovation	is	
energized	by	an	organizational	culture	that	
invites	“prototyping”	and	taking	calculated	risk	
in	the	name	of	improving	teaching	and	learning.	

International	School	of	Prague	–	Director	Search	
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FINANCE AND 
FACILITIES FOR 
LEARNING 

2

students.	In	recent	years,	advancement	efforts	
have	also	brought	in	additional	income,	with	
support	for	the	annual	fund	and	endowment	
generating	approximately	€240K	per	year	over	
the	past	three	years,	as	well	as	€250K	received	
in	contributions.	In	addition,	the	school	has	
already	received	significant	pledges	and	
donations	during	the	Quiet	Phase	of	its	first	
Capital	Campaign.	

Endowment	holdings	are	
currently	in	the	amount	of	
€700K.	In	order	to	allow	for	
further	growth	of	this	fund,	the	
Board	continues	to	commit	to	
building	the	principal	amount	
without	drawdown.	
	
The	Places	and	Spaces	for	
Learning	
The	ISP	campus	is	uniquely	
suited	to	active	learning	and	
how	students	and	their	
teachers	collaborate	
together.	Around	every	
corner,	from	one	hallway	and	
commons	area	to	the	next,	
there	are	“collaboratories,”	
quiet	study	nooks	and	crannies,	
and	rooms	devoted	to	

International	School	of	Prague	–	Director	Search	
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Financial	Strength	
The	Board	of	Trustees	and	the	
Leadership	Team	have	ensured	a	
strong,	stable,	and	sustainable	
financial	picture	to	meet	the	promise	
of	the	school's	mission.		
	
The	International	School	of	Prague	
(ISP)	has	a	history	of	operating	with	
positive	financial	results,	limited-to-
no	debt,	while	attracting	and	
retaining	a	world-class	faculty	and	
delivering	a	total	of	over	€7M	worth	of	capital	
investment	over	the	past	six	years,	into	its	
purpose-built	facility.	Its	current	(2019-20)	
operating	budget	stands	at	€16M	with	
accounting	depreciation	of	€1.1M,	and	
anticipated	operating	revenues	of	€18M.	
	
The	majority	of	ISP	income	comes	from	tuition	
and	fees	generated	by	the	enrolled	900+	
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individual,	silent	study,	self-managed	with	
ownership	and	respect	by	ISP	students.			
	
A	master	plan	guides	facility	development	and	
without	a	note	of	complacency,	the	senior	
leadership	and	Board	continue	to	discuss	how	
best	to	bring	additional	design	thinking,	maker	
spaces,	and	creation	of	
additional	multi-discipline	
learning	areas.	The	current	
concept	design(s)	of	ISP’s	
master	plan	seeks	to	
“Create	dynamic	and	
responsive	learning	
environments	which	bring	
the	school	together	as	one	
learning	community.	The	
School’s	strategic	thinking	
in	ISP2020	also	drives	
facility	renovation	and	
fresh	design	concepts.			
	
Discussions	are	ongoing	on	
how	best	to	continually	
improve	spaces	for	

4

learning,	which	are	
informed	by	educationally	
driven	design	ideas	aligned	
with	the	mission	and	
learning	principles.	
Particularly	pleasing	is	how	
the	School	has	committed	
to	proto-typing	classroom	
design,	ensuring	maximum	
flexibility	of	space	usage.	
The	new	Early	Childhood	
renovation,	for	example,	
illustrates	creative	new	
ways	to	organize	learning	
spaces.	
	
Information	technology	
infrastructure	is	well-

funded	and	supported	as	an	essential	teaching	
and	learning	tool.	Building	from	strength	and	
reliability,	the	IT	environment	supports	ongoing	
innovation	and	sophisticated	use	of	hardware	
and	relevant	software	as	an	“amplifier	for	
learning.” 

International	School	of	Prague	–	Director	Search	
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QUICK FACTS ABOUT THE INTERNATIONAL SCHOOL OF 

Year	ISP	Established:	 1948	

Accreditation	Agency:		 ECIS,	CIS,	IB	

Total	Enrollment:		 909	

Elementary	School	Enrollment:	 352	

Middle	School	Enrollment:	 242	

Upper	School	Enrollment:	 315	

Percentage	of	Annual	Student	Turnover:		 16%	

Percentage	of	Students	with	Financial	Awards:		 0.5%	(Scholarship	students)	

Three-Year	Average	of	Faculty	Turnover:	 9%	(12%	for	Support	Staff)	

Student/Teacher	Ratio:	 Ave.	8:1	

Tuition	(2019-20):		

• PK	€13,440	(+	€1,500	CAF*)	
• K-Gr5	€17,050	(+	€3,000	CAF)	
• Gr6-8	€18,480	(+	€3,000	CAF)	
• Gr9-10	€20,190	(+	€3,000	CAF)	
• Gr11-12	€20,840	(+	€3,000	CAF)	
	
*Capital	Assessment	Fee	

Operating	Budget:		 €16,072,000	

Reserve:	 €4,019,000	

Endowment:	 €677,000	

Number	of	Faculty:	 127	(including	12	Administrators)	

Number	of	Operational	Staff:	 91	

Number	of	Board	Trustees:	
11	voting	members,	Director,	plus	two	honorary	
members	

Number	of	Student	Nationalities:	 60	

Average	Faculty	Tenure:	 7	years	(4	years	median)		

 

International	School	of	Prague	–	Director	Search	
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KEY LEADERSHIP SKILLS 
AND ATTRIBUTES: 

1

The	next	leader	of	the	International	School	of	
Prague	will	have	the	opportunity	to	provide	
leadership	for	a	widely	recognized	international	
school.	In	order	to	serve	the	School	fully	and	
well,	the	next	Head	of	School	for	ISP	will	bring	a	
set	of	key	leadership	skills	and	attributes	to	the	
work,	as	described	here:	
	
• Innovative	educational	leader.	Leads	and	

drives	academic	excellence.	Skilled	and	
experienced,	the	next	leader	of	ISP	will	
aspire	to	implement	a	world-class,	future-
focused	program.	Embed	research-based,	
innovative	pedagogy	across	the	school,	
underscoring	the	skills	students	need	for	
their	future	success.	

	
• Strategic	Thinking:	Given	the	complex	and	

aspirational	nature	of	the	School,	the	new	
leader	will	be	a	systems	and	strategic	
thinker	with	a	track	record	for	proactive	and	
creative	problem-solving	by	anticipating	
issues	and	consequences.		

	
• Recruiter	of	talent:	Ability	to	attract,	

develop,	and	retain	an	outstanding	cadre	of	
faculty	members	who	demonstrate	the	
energy,	training,	and	humanity	to	deliver	an	
outstanding	program	for	all	ISP	students.	
Track	record	of	success	in	attracting,	
developing,	and	retaining	an	equally	strong	
leadership	team	that	partners	effectively	
with	the	ISP	Director	to	manage	the	
organization.		

	
• Community	builder:	Build	relationships	

with	sensitivity	and	warmth	to	bring	
together	the	significantly	diverse	ISP	
community.	Further	a	school	culture	of	
widespread	engagement	and	commitment.	
Ensure	a	climate	of	responsiveness	and	
follow-through.	
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2

• Culture	of	philanthropy:	Understand	and	
implement	effective	fundraising	strategies,	
including	programs	in	annual	and	capital	
giving	as	well	as	major	gifts	to	build	the	
culture	of	philanthropy	at	ISP.	Articulate	
the	need	for	“time,	treasure,	and	talent”	
from	the	ISP	community,	growing	the	
capacity	of	all	constituencies	to	contribute	
to	the	support	of	enhancements	to	the	
program	at	ISP,	from	building	projects	to	
scholarship	programs.	

	
• Competitive	Edge:	Enhance	the	identity,	

value	proposition,	and	reputation	of	an	ISP	
education	across	the	local	community	and	
around	the	world.	Generate	outreach	and	
communication	strategies	that	capture	the	
heart	of	an	ISP	education.	Deepen	the	
quality	of	holistic,	innovative,	and	effective	
programs	and	ensure	a	compelling	story	of	
student	achievement	with	high-quality	
university	admissions.	

	
• Effective	communication:	Implement	a	

consistent	and	intentional	communication	
model	across	constituencies,	inspiring	
commitment	to	the	mission,	clarifying	the	
rationale	for	decisions,	and	building	shared	
understandings	across	divisions.	Ability	to	
listen	actively	and	speak	effectively	as	
pivotal	communication	skills	for	engaging	
the	internal	and	external	communities.	

	
• Executive	Expertise:	Lead	an	

internationally-minded,	culturally	complex	
organization,	balancing	academic	
excellence	with	operational	efficiency	and	
effectiveness.	Bring	innovative	spirit	and	
enterprise	balanced	with	strategic	
leadership	and	financial	management.	Set	
key	priorities	for	ongoing	mission-driven	
improvement	and	bring	added	coherence	
to	the	systems	and	infrastructure	of	the	
school	through	thoughtful	analysis	and	
planning.			
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• Change	Leadership:	Proven	ability	to	set	key	
priorities	for	ongoing	mission-driven	improvement	
and	to	create	strong	community	awareness,	
knowledge,	and	relationships	to	ensure	a	coalition	
of	stakeholder	support	for	program	innovation	
and	sustainable	implementation.	

	
• Response	to	Growth:	Track	record	of	establishing	

the	systems	and	infrastructure	to	address	
enrollment	growth,	a	changing	demographic	in	
applicant	pool	and	the	programmatic	needs	for	
scaling	ISP,	Pre-K-12.			

	
• Governance	and	Collaboration:	The	collaboration	

between	the	Board	of	Trustees	and	the	school	
director	has	resulted	in	remarkable	school	growth	
and	improvement	over	the	last	decade.	The	next	
ISP	school	director	will	bring	the	dispositions	and	
track	record	for	ensuring	a	generative	and	
collaborative	partnership	with	the	Board	of	
Trustees	to	ensure	the	School	remains	responsive	
and	fully	able	to	deliver	on	the	promise	of	the	
mission.				

International	School	of	Prague	–	Director	Search	

	

APPLICATION	PROCESS	
	

Interested	candidates	may	apply	online	at:	https://rg175.com/candidate/signup	
	

A	complete	application	includes:		
	

● Cover	letter	expressing	interest	in	the	director	position	at	the	International	School	of	Prague	
● Fully	updated	resume			
● Writing	sample	that	may	be	a	personal	statement,	an	article	for	a	school	publication,	a	recent	

speech,	or	submitted	scholarly	article--whatever	can	help	inform	the	search	committee	of	
expertise,	interests,	academic	focus	and	experience.		

● Contact	information	for	five	current	references	as	an	additional	part	of	the	application.	
	
Consultants	to	the	search:	
	

Coreen	Hester	 	 and	 Mark	Ulfers	
chester@rg175.com		 	 mark.ulfers@rg175.com	

	
Timeline:	The	School	seeks	to	make	an	appointment	for	the	next	Head	of	School	at	ISP	for	July	2021.	
All	applications	should	be	submitted	expeditiously	and	no	later	than	November	15.	The	School	has	
begun	interviewing	for	the	position	and	reserves	the	right	to	move	forward	with	this	appointment	when	
the	appropriate	candidate	has	been	identified.	

The	successful	candidate	will	
demonstrate	the	background,	
experiences,	and	disposition	
characterized	by	the	following	
personal	and	professional	qualities:			
	

• Experience	in	a	high-performing	
school	

• Creative	problem-solver	
• Handles	complexity	skillfully	
• Strong	communication	skills	
• High	emotional	intelligence	
• Sense	of	whimsy	and	good	fun	
• Warmth	and	empathy	
• Creativity	and	innovative	
• Commitment	to	collaboration	
• Energetic	and	ambitious		
• Business	Acumen	


